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SUBIZCT: Teriodic “thin Grade Salary Advanconents ( Unvouchered Funds) yess) 
EIFECTIVE UNTIL 30 JUNE 1947 UNLESS. SOONER RESCINDED | 


1. VPoerlodic within ¢rade Salary advancements may be granted to 

exployces paid from unvouchered funds at the sanc ratcs and on a. basis 

similar to the in-grado salary inercascs granted vouchered funds 

erployees under the provisions of the Classification Act of 1923, as 
-anended, and the Federal Employees Pay Act of 19h5, 


26. An unvouchercd funds erployee may be advanced in cortpensation to 


: x 
is: a the next higher rate within his grade provided: 


ae That he has 12 uonths of continuous service in a grade in: 
' which the compensation inerements are less than 3200.00, or has 18 
months of continuous service in a gvade in which the compensation 
incroments are $200.00 or more. 


i oe, 28 bo. That no cquivalent increase in compensation for any cause 
z= was received during the 12 or 18 months. . 


. c. That the formal Efficiency Rating received by the cnployee 


fo for the period was "Good" or better, or if no formal Efficiency Rating 

was mace, that the employee's immediate superior has exccuted a . : 

? - certificate stating that the survice and conduct of the cmployee during : 
; the period was satisfactory in all respects. anes 

| 

- 


3. The Assistant Exceutive for: Personnel for the OIG Office concerned 
will initiate Fersonncl Action Requests, Form No. 37-1, to. request 
periodic within crade salary advances Zor employces paid from Special 
i we, Punts. The Requcsts will be forwarded to the branch or othor orfani= 
| STATINTL zational unit concerned for’ completion of the efficiency report. or 
ar certificate of satisfactory service, as resuired in paragraph’ 2c above. 

1 STATINTL Pursonnel Action Requests for ficld personnel will bd initiated suffi- 
Lae ee ciently, in advance of cligibility dates te permit efficiency reports, 
or certificates in licu thereof, to be forwarded from the ficld. Upon 
completion of the efficicncy requircnonts the Form No. 37-1 will be - 
returned to the office of the Assistant Executive for Tersonnel of, the — 
| _ 01G Office concerned for an, reval by the Assistant Director or his 

| gees designee. Upon approval, the Requests will be transiitted to the 
| 
| 


Special Funds Scetion. The Assistant Exccutive for Fuersonnel of tho 
CIG Office concerned will maintain controls on all Requests initiated» 


ao < = : to ensure that completed action ig taken jn every instance. | ~ 
. RENUMBERED & INTEGRATED WITH CIG i210 [llmllllllet scp OC. Suieceer. ospeR a 
bas ear): - RESTRICTED ie 
‘| EFFECTIVE 30 JUNE 1947 cIG MEMORANDA WILL REMAIN IN FORCE UNTIL CANCELLED OR- 
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| ‘U. Foriodice within crade salary increases which are approved on Form 
fF No. 37-1 as outlined above will be madc effective at the beginning of al 


Bia eds pay period following the pay period in which the employee com= 
pleted the nocessary 12 or 13 months of continuous service. 2S : 


aa : : ian a : | 2 

as ‘The above PPOVISLONS are not retroactive and no within erade salary Me as 

Advances will be made effective before 3 Larch 1947, althouch continuous 

: sorvice 9 ? < re kas : by ee alt 3 Ba 

oie he ae le or 14 months, perfurmed by ermlo:ees before that date 

nay be counted in computing their time in rrace, nae eae 4 
: : Ad a8 , : ” i ‘ Be i 
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SUBJECT: Periodic Within-Grade Salary Advancements Oe te Od 


~ STATINTL | = | | 
. : | GIG Memorandum MJ dated 24 April 1947, is amended by 
, adding paragraph 6, 7 and 8 as indicated below:. 
"6, When an employee is transferred within the agency froma 
Vouchered to an Unvouchered Funds status, the time served in grade 
While ona Vouchered Funds status will be considered in computing the 


total time in grade for purposes of time required for advancement to 
the next higher rate within the employee's grade, sae 


7 "7, When an employee is transferred within the agency from an 
. Unvouchered to a Vouchered Funds Status, the time served within grade 
on an Unvouchered Funds status will be considered to the same extent 


88 would time on Vouchered Funds in computing time requirements for a 
within-grade advancement on Vouchered Funds. ee | 


Ponts "8, The effective date of any salary increase granted as a result 
= of this memorandum will not be prior to the date hereof," - 
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2 September 1947 
0. = AMENDMENT NO. 1 - sa 


: fe oe SUBJECT : Periodic Within-Grade Salary Advancements. 

-STATINTL 

Leck IG. Memorandum dated 24 April 1947, is amended by 
| . adding ace 6, 7 and 8 as Indicated below: 


"6, When an employee is ieenarerrsd within the agency from a 
Vouchered to an Unvouchered Funds status, the time served in grade 
while on a Vouchered Funds status will be considered in computing the 
b total time in grade for purposes of time required, for advancement to 
j the next higher rate within the employee's grade. 


"7, When an employee is transferred within the agency from an 
Unvouchered to a Vouchered Funds status, the time served within grade 
on an Unvouchered Funds status will be considered to the same extent 
as would ‘time on Vouchered Funds in computing time requirements for a 
within-grade advancement on Vouchered Funds. 


"8,. The effective date of any salary ipeneage granted as a result ao We 
of this memorandum will not be prior to the date hereof," | 7 
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SUNECT: Tertodic “Within Grade Salary \dvancuronts (Unvouchered Funds). 


i oe EFRECTIVE UNTIL 30 JUNE 1947 UNLESS SOOMER RESCINDED 


1. Vortodic within crado salary advancornunts may be crantod to . 

‘ —  Orployoua vatd fron Wivoucherod funds at thy Samo ratces and on a basie 

i. i Sinilar to tho inecrads salary {norunscs rrantod vouchured funda : 

Boe onployves under thu Provision of the Classification ict of 1923, nant i 
‘ amended, and tho Federal Eploveos Vay ict of 19h5, | 


20 ln wWvouchcred funds arployuu may be advanced in corponsation to 
the next hijhor rato within his (rade: provideds 


fe That he has 12 wonths of continuous sorvico in a cradu in 
which tho corponsation inerononts arc loss than 200.90, or has 18 
nonthe of continuous service inia gradu in whieh tho componsation 


Ancranonts are 3200.00 or nore, 


a . be That. no oquivaiunt seed in componaation for any cause 
Was rocoived during the 12 op 18 montha. = : ; 


fas Be Se That the formal Effictuncy Rating rocuivud by tho onploycoe 
~ for: tho period was "Goode or bottur, or if no formal Bficiuncy Rating Ss 
. Was madu, that the umployoo's SrmodLatc Superior has oxccutod a =. . 
-. gurtéfleate stating that. the servicw and conduct of the cmployoo during | 
- os the period wag satisfactory : : eas, 2 
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be Yardodic within pradc anlary inercosce which are approved on Forn 


NOs 37-1 ns outlined adowe will be nade offoetiva at. the buginaing of 


tho noxt pay period following tho pay yoriod in which tho umployou come 
plutaud tha nucossary 12 or 19 nonthe of continucun sorvicue 


Se Tho above pravistons are not retroactive and no within grado salary 
advaneus will bo nals effective bofore 3 “arch 19h7, althouch continuous 
vorvicc, up to 12 or 10 months, performed by orployecs beforu that date 
way bo counted in vonouting their tine in prace. 
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SUBJECT: porsedts “Within Grade Salary Adva ancements (Unvouchered Funds) 


L 
E 
po son nou | 


“EFPECT TIVE UNTIL 30 JUNE 1947 UNLESS SOONER RESCINDED 
ec ea ene RESCINDED 


1. Yertiodic within grade salary a advancenents may be granted to ae ; j 
employees vaid from unvouchered funds at the Same ratcs and on a basis Stages oe 
similar to the in-grade salary incrcascs granted vouchered funds any 
employees under the PYOvE Sons of the Classification. Act of 1923, as tae s 
amended, and the Federal Employees Pay net of eased an 


eG : , 
26 Aide Menai: funds employee may be advanced in pomycnser on to ! 
I : 
the next higher rate within his grade provided: ae 


a. That he has 12 months of continuous service in a grade in 
Shigh the compensation increments a art less than 5200, 90, or has 18 

. ~fionths of continucus service in a ¢radz in which ‘the compensation 
ineronents are 9200.00 or mere. 


b. That no equivalent increase in compensation for any cause 
was received during the 12 or 18 months. 


@. That the formal Efficiency Rating received by the cmployce 
for the period was "Good" or better, or if no formal Ef ficiency Rating 
Was made , that the employee's immodi atc superior has executed a 
certificate stat, ‘ing that the service and conduct of uae employee during 
the puntos was satisfactory in all respects. 


3. The Assistant Executive for Personnel for the CIG Office concerned 


ee dig ts Will initiate Fersonnel Action. Requests, Form No. 37-1, to request 

| a Periodic within grade salary advances for employees paid from Special» 
Funis. The Requests will be forwarded to. the branch or other organi = 

: + 


Le ane one unit concerned for: ‘completion of the cfficiency report or . 

i. : ee certificate. of Satisfactory s servic’, as requircd in paragraph 2c above. aoe 
ge & . .:. Personnel .iction. Requests for ficld personnel will be initiated suffie 68 
Ree Soe ciently in: asvanee of eligibility dates to permit efficioney reports, — | ‘ 
ait ys or cortificates in licu thereof, to. ba forwarded i from the ficld. Upon a : 
. completion of the efficioncey requirononts the Form No. 37-1 will be. 
ae returned to the office of the Assistant: ‘Exccutive for. Personnel ‘of the - 
' CIG Office concernca for an, reval by the Assistant Director or his 
designee. Upon approval y tho Requests will be tra ansmitted to the 
Special Funds Section. -The assistant Exccutive for Fersonnel of the 
CIG Office concerned will maintain controls on all Requests initiated 
to ensure that completed aun is taken in: every instance. 


Sed De ated te Dette 


‘L 
By 
ie 
z 
4 
" 
ub 
ch 
vd 


(757) Ree Toney 


ae : - Approved For Release 2001/08/02 : CIA-RDP81-00728R00010001001 vee 


po 


q 
ae oe 


Sp mora RESTRICTED sy 


‘ 


ay 


le. Feriedic within gradé salary inercéases which arc approved on Form 


No. 37-1 as outlined above will be made effective’ at the, beginning of 


the next pay period following the pay period in which the employee com 


pleted the necessary 12 or 18 months of continucus service. 


Be: The. above provisions arc net retroactive and ne within grade Salary. 


“advances will be mals cffeetive before 3 Larch 1947, althoush continuous 


service, up to 12 or 18 months, performed by orployecs before that date 
nay be counted in computing their tine in prace. - 
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CENTRAL INTELLIGENCE GROUP 


2 September 1947 


| 
Leet MEMORANDUM 
: 


| No. («0s AMENDMENT_wlo._1. 
ie - SUBJECT: Periodic Within-Grade Salary Advancements 
STATINTL : (fee. | i 


_— CIG Memorandum dated 24 April 1947, is amended by 
adding paragraph 6, 7 an as. indicated below: 


6, When an-employee is transferred within the agency from a 
Vouchered to an Unvouchered Funds status, the time served in grade 
while on a Vouchered.Funds status will be considered in computing the 


total time in grade for purposes of time required for advancement to 
‘the next higher rate within the employee's grade. | , 


>a "7, When an employee is transferred within the agency from an 
Unvouchered to a Vouchered Funds status, the time served within grade 
ae on an Unvouchered Funds status will be considered to the. same extent 
_ as would. time on Vouchered Funds in computing time requirements for a 
-  within-grade advancement on Vouchered Funds. . 


"g, The effective date of any salary increase granted as a result 
of this memorandum will not be prior ‘to the date hereof," - 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


i - Executive for 
- apenas: and Management . : 
: DESTRERUTION «4 : 
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Rede MEMORANDIR rear 
: ee ae Mo 4 : te | 
| -. SUBJECT: Periodic Within-Grade salary Advancenente 

> STATINTL bg ; 

i . CIG Menorandum dated 24 oo 1947, is amended ty adding paragraph 

| 6, 7 and 8 as indicated below: 

: "6. When an employee is transferred within the agency from a Vouchered to 

| an Unvoushered Funds status, the time served in grade while ona Wouchaeaa Funds 

i | | status will be considered in computing the total time in grade for purposes of 

| “tine required for advancement to the next higher rate within the ade ads 

| : grade. - : co 
| | "7. When an employee is transferred within the agency fron an Unvouchered 

| to a Vouchered yuaas status, the time served within grade on an Unvouchered 
| | Funds status will be considered. ~to-thesame « Sutentras would time on Vouchered | 

| Funds in computing time requirements for a within erade advancement on Vouchered 

e Funds. — 7 

: "8, The effective date of any salary increase eranted as a result of this 

| memorandum will not be prior to the date hereof." 
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aay an y bow an ear lore is transferred within the agency from a 
: aaa Peers bopUnvoucherda Funds »’ the ene served in-grade 
J while on 2 Vouchered Funds, willj be. on node i computing the total 
time in-grade for purposes of tim required for advancement. to the oe 
| rw me 
next ‘higher: rate within the employee's. grade. - pooner an @n= 
a ployee is transferred within the agency from, Unvouchered Paes tow | 
| Vouchered Funds, the time servdd within grade on, Unvouchered Funds ealin 


will be considered to the Same extent as would time on Vouchered — 
Funds tn computing time requirements for a within grade advancement 
' on Vouchered ees € », a = Se | ) | 
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Z 21 August 1947 a 
ond MEMORANDUM FOR EXECUTIVE FOR ADMINISTRATION AND MANAGEMENT 
| ei Subject: Periodic Within Grade Salary Advancements 
1. Attached hereto is proposed CIG Memorandum to Supple- : 
ment the provisions of CIG Memorandum No. 23 ‘concerning the 
above subject. The question of credit for purposes of within 
grade advancements for employees on Unvouchered Funds transferring 
to Vouchered Funds has been explored by this office with the Gen- 
eral Accounting Office and the Civil Service Commission, — . 
2. It appears that Service on Unvouchered Funds may be 
considered in computing within grade Salary advancements to the 
Same extent as service. on Vouchered Funds... The question of 
considering the Service on Vouchered Funds in computing time 
in=grade for employees who have transferred to Unvouchered 
- Funds 1s a question of administrative policy. 
ogee a se. it 18 believed that the proposed Memorandum wil] 
<2 Serve the purpose of informing employees of CIG policy where 
ae employees are transferred within the agency from one type of 
. funds to another. | : | see 
| STATINTL 
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_ or ‘ied i iho ze} is SC ; 
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